NATIONAL HEALTH
‘Y LABORATORY SERVICE

FEBRUARY 2020

GUIDELINES TO APPLICANTS

1. If you meet the requirements, kindly forward a concise CV to The relevant Practitioner/Administrator
(Human Resources) by email or logging on to the NHLS career page http://careers.nhls.ac.za (I-Recruitment),

quoting the reference number and the job title.

2. Response Email addresses of the relevant HR representative and or Region is supplied at the end of
each regional adverts. The onus is on the applicant to ensure that their application has been received.

Incomplete applications and applications received after the closing date will not be considered.

3. Any credentials of the contract of employment will be subject to criminal record checks, citizen verification,
financial record checks, qualification/Study verification, previous employment verification, social media
accounts behavior/comments verifications, competency/psychometric assessments, signing of performance

contract on appointment, signing of an employment contract on appointment, presentation etc.
4. Applicants will be shortlisted in line with the NHLS applicable proficiency matrix for health professionals.
5. The NHLS reserves the right, at its discretion, to remove the advertisement and or not to appoint.

6. Proof of registration with a Professional body (e.g. HPCSA, SANC etc.) and other supporting documents

should accompany all applications.
7. Correspondence will be limited to shortlisted candidates only.

8. The NHLS is an equal opportunity, affirmative action employer. The filing of posts will be guided by the
NHLS employment Equity Targets.

9. Successful applicants will be remunerated on the published scale associated with the grade of the post.
This means that the remuneration of an applicant who is successful for a position that is lower than his/her

current job grade will be adjusted downward with effect from the date of appointment.
10. External applicants shall be responsible for all expenditure related to attendance of interviews.

11. This is an open advert. External applicants are welcome to apply for this bulletin

CLOSING DATE: 20 FEBRUARY 2020
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GAUTENG REGION

BUSINESS UNIT: JOHANNESBURG, SEDIBENG & WEST RAND
DISCIPLINE: HUMAN GENETICS

LOCATION: BRAAMFONTEIN COMPLEX (JOHANNESBURG)
POSITION: MEDICAL SCIENTIST (SENIOR)

PAY GRADE: MSI

REFERENCE NUMBER: JHSW 0120/001-05(41982-009-9014)

Key Job Responsibility

m Conducts research under supervision of a Senior Medical Scientist or Pathologist m On the bench (training of intern scientist,
technologist and technicians). m Co-supervision of small research project. m Conducts tests and procedures independently. m Contributes
to laboratory administration (e.g. records, procurement, stock, control, equipment maintenance). m Records completed in accordance with
current policies / procedures and relevant SOP. m Maintenance logs are accurate, up to date accessible and retrievable. m Error
logs/corrective action reports completed according to requirements. m Perform equipment maintenance. m Participation in Quality
Management.

Minimum requirements & key competency

m MSC or equivalent in Medical Science/NQF level 9 m Registered with HPCSA as a Medical Scientist in Genetics m At least 1 Scientific
Research Abstracts m Involvement in development and validation of either 1 new diagnostic methodology or significant modifications to
existing applications/ procedures m Presentation at local conferences/ research days or forums m Adherence to quality management
systems m Corrective action logs m Active participation in maintaining SANAS accreditation.
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WESTERN AND NORTHERN CAPE REGION

BUSINESS UNIT: WESTERN CAPE

DISCIPLINE: MICROBIOLOGY

LOCATION: GREENPOINT TB LABORATORY
POSITION: PATHOLOGIST

PAY GRADE: PHI

REFERENCE NUMBER: WCNC0220/001-01 (14114.001.1608)

Key Job Responsibility

m Responsible for the final diagnostic report sent out to the clinicians m Interaction and consultation with clinicians to ensure that routine
requested investigations and proposed diagnosis are appropriate. m Provide expert advice to all customers in order to resolve clinical and
diagnostic queries in a professional and timely manner. m Available to provide expert advice to all internal and external customers in order
to resolve clinical and diagnostic queries and concerns in a professional and timely manner and responds to complaints about any aspect
of the diagnostic service output in a professional and timely manner to promote sound customer relations. m To contribute in the design,
development and maintenance of quality system. m To comply with the principle of good laboratory practice, full SANAS accreditation
requirements and relevant legislation. m To contribute to the overall management of the laboratory. m Contributes towards teaching and
training Registrars, Scientists, Technologists and Technicians. m Contributes towards teaching and training of undergraduate students in
accordance with University requirements. m Contribute to the departmental CPD programmes. m To conduct research in order to contribute

to publications and towards translation of policy and service.

Minimum requirements & key competency

= MBCHB and M Med / FC Path within Clinical Pathology m Registration with HPCSA as a Clinical Pathologist (Independent practice
category). m Laboratory safety procedures. m Medical conditions, in particular clinical pathology correlation. m Principles of analytical
methodology. m Method validation including statistical calculations. m Laboratory quality assurance processes. m Principles of applied
research methodology. m Practical laboratory techniques where relevant. m Biopsy interpretation in order to advise clinicians. m Computer

literacy. = Communication and Presentation Skills. m Analytical and diagnosing. m Problem solving. m Conducting research.

Enquiries may be directed to Chris Mxhosana @ (021) 417 9314, or e-mail application to chris.mxhosana@nhls.ac.za or visit the
NHLS career page at http://careers.nhls.ac.za
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BUSINESS UNIT: WESTERN CAPE

DISCIPLINE: CLINICAL PATHOLOGY

LOCATION: GEORGE LABORATORY

POSITION: MEDICAL TECHNOLOGIST (RE-ADVERTISEMENT) (WITHDRAWN)
PAY GRADE: MT1

REFERENCE NUMBER: EC-ORT&CH1019/001-01(15800-006-8014)

Main Purpose of the Job

Conducts and monitors a variety of diagnostic analyses of patient specimens to provide accurate laboratory test results to aid
in and confirm clinical diagnosis and treatment therapies.

Key Job Responsibility
Operational efficiency of laboratory

m Ensure compliance with health and safety measures at all times — each day/month/yearm Perform preventive equipment maintenance
performed as per set schedule m Daily compliance - Record temperature readings and equipment maintenance in accordance with
relevant SOPs ensuring documents are accessible and retrievable m Compliance with in-lab TAT and upholding the standard each day
m Efficient stock control on bench m Receive samples and determine if sample is acceptable to proceed with further analysis m Perform

tests in accordance with SOPs m Verify test results.
QMS

m Understand the physical and chemical principles of the various analyses performed m Complete corrective action and troubleshooting
logs for QC and equipment failures m Run Instrument Quality Controls (“IQC”) and EQA m Record Non-Compliance (“NC”). Record

Customer Complaints m Print and action Overdue and Pending List.
Assessments of results/Special stains/Interpretation of results

m Identify results that are outside expected finding or clinically established reference ranges and ensure as per SOP and report any
abnormal results m Perform Data Checks as per SOP m Uncertainty of measurement m Inter-lab comparisons and validations.

Teaching, Training & Dev of Laboratory staff

m Attend actively CPD activities m 1x CPD presentation per annum in the 2" and 3 year.

Minimum requirements & key competency

m National Diploma: Biomedical Technology/ Bachelor of Health Science: Laboratory Science / NQF level 6 or 7 m Registration with the
HPCSA as a Medical Technologist in Clinical Pathology = Perform sampling and analysis of blood, tissue and body fluids m Preparation
of samples for examination m Knowledge for the usage of specialized instrumentation m Knowledge of infection control and sterilization
protocols m Accurate interpretation of results m Establish and monitor programmes that ensure data accuracy m Accuracy and
organisational skills m Attention to details striving for an error free standardm Ability to identity problems and troubleshoot m Ability to work
independently and collaboratively m Communication skills (verbal, written & presentation m Computer Literacy m Time management and

evaluation skills.

Enquiries may be directed to Chris Mxhosana @ (021) 417 9314, or e-mail application to chris.mxhosana@nhls.ac.za or visit the
NHLS career page at http://careers.nhls.ac.za
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